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Basakbarnba Foad, Bharat Sanchar Nigam Limited
Mew Dhelhi-1 10061 y (& Govl, of

Go, of Indio Enterprisal
Phone: 23734400 =
Fax: 23134266

Lr. Mo 1052000 WS & O& M/ Part-1 Daied &7 May 2010
To

All Heads of Telecom Circles/Metre DistrictsiFunctional Units of BSNL,

Sub:- Amendments in BEML CDA Rules, 2008 jn Rule 61 of BSNL CDA Rules 2006,

BENL Board in its 124" meeling hald on 21,12 2008, approvad the amendments
to the existing Rule 61 of BSNL CDA Rules, 2006, The details of the amendments (A
BENL COA Rules 2006 are as per enclosed Annexure-A  has been approved and
further vetled by DOT & DOP&PYW.

This iz for vide circulation and implementation by all concerned. This will come
into effect feam the dete of issue of this order. This has the approval of the competent
authority, 4

§
.,—(:' [lll-"g'i i,
v YT
P.C. Mehta)

GM (WSED)
Encl Annaxura-A

Copy for kind information and necessary action to:-

. ChD BSNL,

. Directors (CMUYHRY{Fin ) (Ent. W{CFA)BSNL Board.

CWO | BSHL.

Exocutive Directors | Fin JNCN)ACANINE) BSNL CO.

- GM (Estt.)( (Pers.)i [FP}/ {Restg.)! PGM{BW) / PGM (Elect.) for n.a. pl.
Sr. DDBG { Vig.) DDG(Estt.) DG (SU)Director{PSUH), DOT.
GM(SR) for forwarding amongst recoanized unions.

Al PGMs/GMs of BSNL CO. New Delhi,

C8 & GM(Legal), BSML CO.

10. Dy.Manager (OL) for arranging Hindi version.

11. Office capy! Guard file,

DN m e
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" aixlante

{ Jagdrsh’F'raaa Wy
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Existing Rule No. &
Provisions in BSML CDA
Rules 2005

Approved Amendment tn BSML
CDA Rules 2006

Rule 6i.
DISCIPLINARY
PROVISIONS FOR

| RETIRIMG EMPLOYEES

{1)The dapartmental
Disciplinary proceedings will
continue against &

employes  after his
retirerment if the same was
initiated beafare hiz
retlrement.

[ sciplinary proceadings,
it instituted  while  the
employes was in service
whethar before his
ratirament oF during his
resemplayment, shall after
the retirement of the
employes, be desmed to
be praceeding under these
Rules and shall be
continued and concluded
by the authority by which

same manner as il the
employves had  continued
In service,

it was commenced in the

The sxisting Rule 81 of BSHL
COA Rules 2006 is proposed to
be amended & submitted a=

| below.

| Rula G1. DISCIPLINARY
FROVISIONS FOR RETIRING
EMPLOYEES

(1) The employee against
whom disciplinary proceadings
have besn initlated will cease
te be in service on the date of
suparannuation but the
disciplinary proceedings  will
continue as if he was in sarvice
until  the proceedings are
conciuded and final order is
passed in respect thereoi, The
concerned employee will not
receive any pay and far
allowance after the date of
superanmnuation. He will alsa
not be  entitled  for  the
| payments of ratiremeant
benefits till the proceadings ara
completed and final order is
passed therson except his own
contribution to Provident Fund
and he will be entitled for the
provisional pension as per
applicable rule.

(2) Disciplinary  proceedings,  if
Instituted while the employee was in
service whether bafore his retirement
or during the re-employment, shall
after the retirement of the employes,
be deemed o be proceeding under
these Rules and shall be continued

and concluded by the autherity by

which it was commenced in the same
manner a8 if the amployes  had
i continued in sarvics.

Annexure-A



Existing Rule No. & Approved Amendment in BSNL

Provisions in BSNL CDA | CDA Rules 2006

Rules 2006 .
| (2) During the pendency |{3) During the pendency of the |
af tha disciplinary disciplinary proceedings the |
procesdings the | disciplinary authaority may withhold |
disciplinary authority | payment of gratuity for ordering the |

may withhald payment
of aratuity for ordering
the  recovery fram
gratuity of the whale or
part of any pecuniarny
loss  caused o the

COMPany, iF the
emplayee is found in
the disciplinary

procaedings or  judicial
proceedings to have
[iTatatyt quilty of
offences/misconduct as
mentioned in sub-
section (6} of Section 4
of the Payvment of
Gratuily Act, 1972 or to
have cawsed pecuniary
loss to the company by

misconduct or
negligence, during his
service including

serdice rendered  on
deputaiion or on re-
amployment after
retirement,  However,
the provisions of
Sectlon 7(3) and 7 {34)
of the payment of
Gratuity  Act, 1072
should be kept in view
in the svent of delayved
payment, In case the
employee 15 Fully
exonarated,

{4} CMD BSML is the
competent authority o

issie sanction to
institute the
departmental

proceedings against the
absorbed BSML
amplovess after

refirerment.

| recovery from gratuity of the whole

jor part of any pecuniary loss caused |

Lo the company, if the employesa is
i found in the disciplinary proceadings
af judicial proceedings to have been
guilty of offences/misconduct as
mentioned in  sub-section (&) af
Section 4 of the Payment of Gratuity
Act, 1972 or e have caused
pecuniary loss bo Ehe company by
miscenduct of negligence, during his
service including service rendered on
deputation ar on re-employment after
retirement. However, the provisions
of Section 7{3} and 7{34} of tha
pEyment of Gratuity Act, 1972 should
be kept in wview in the ewvent of
delayed payment, in  case the
amployves is fully exonarabed.

IRCHIES] Chairman/Managing
Director is the competent
authority to issue sanckion to

Vinstitute  the  departmental
procesdings against the
absorbed  employess  after
retirement for withholding a
pension for combined servics of
BSNL and DOT pericd (hercin
referrad as pension) or gratuity
or both either full or in part or
withdrawing a pension in full

2
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Existing Rule Mo, & [ Approved Amendment in BSML
Provisions in BSNL CDA | CDA Rules 2006

| Rules 2006 N .
or in part, whethar
permanantly or for a specifled
period and of ordering recovery
from a pension or aratuity of
the whole or part of any
pecuniary loss caused to the
Company, if, any disciplinary or
judicial proceedings, the
pensicner s found guilty of
grave misconduct or negligence
during the period of service,
including  service rendered
upon re-amployment after
retirement:

Provided that the
Administrative Ministry shall be
consulied before any  final
ardars are passed:

Provided further that where a
part of pension is withheld or
withdrawn, the amount of such
i pensions shall not be reduced
below the amount of rupees
one theusand two hundred and
saventy five {Rs. thras
thousand five hundred from
i 04.01.2008).

{(4){2)a) Tha disciplinary
proceedings referred to in sub-
rule A4{1),if instituted while the
absorbed emplovee was  in
service  whether before his
retiremeant or during his re-
employment, shall, after the
final ratirement of the absorbed
employee, be deemed to be
proceedings under this rule and
shalt be continued and
| concluded by the authority by
which they were commoenced In
the same manner as if the
absorbed employes had
continued in service :

Provided that where the
| disciplinary  procesdings  are
instituted by an  autho rity
subordinate e the
Chairman/Managing  Director,

3
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| —
| Existing Rule  No.

. Rules 2006

& | Ar;prmred Amendment
Provisions in BSNL CDA | CDA Rules 2006

; |
that awihority shall submit a

Creport recording of its findings
ie the Chairman/Managing
Director.

(4)2){by The disciplinary
procesdings, if not instituted
whila tha absorbed emploves
was in service, whether before
his retirement, or during his re-
employmant, -

{i} shall net be instituted save
with sanciion of the
Chatrman/Managing
Diractor,

Kii) Shall not be in respect of
any event which tool place
mors than four years befors
sueh institution, and

fiii} Shall be conducied by
such authority and in such
place as the
Chairman/Managing Director
may direct and In accordance
with the procedurs
applicable to  disclplinary
proceadings  in which  an
order of dismlssal from
service could be made in
relation  te  the absorbed
employee during his sarvice,

(4)¥3) In the case of the
absorbed employee who has
retired on attaining the age of
superannuatlon eor eotharwise
and against whom any
disciplinary or judicial
proceedings are institwted or
where disciplinary proceedings
are continued under this rule, a
provisional pancion  shall be
sanctiened with the prior
approval of Depariment of
Telecom.

: (43(4) Where the Chairman J

Managing Director decides not
to  withbold  or  withdraw
pension but orders recovery of

pecuniary loss from pension,

4

in BSML
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|_Exis'ting Rule  MNo,

& | Approved Amendment in BSHL |

Provisions in BSNL CDA | CDA Rules 2005

Rules 2006

_ | BSHL.

! the recovery shall not
ardinarily be made at a rate
exceading  one-third of the
pension admissible on the date
of retirement of a absorbed
employea,

[ (4)(5) For the purposs of this
| rule,-

{a) Disciplinary proceedings
shall be deemed to  be
instituted on the date on which
the statement of charges is
| issued o the absorbed
employee or the pensioner, or
it the absorbed employes has
been placed under suspension
from an earlier date, on such
date; and

(b} Judicial proceedings shall
be deemed to be instituted-

(i} in the case of criminai
proceedings, on the daie
on which the complaint or
report of a Police Officer,
of which the Magistraie
takes cognizance, is
made;, and

(ityin  the case of civil
proceedings, on the date
the plaint is presented in
the Court.

Explanation

For the purposse of these rules
"absorbed employee” means
ooT including erstwhile
DTS/DTO employess whe have
taken parmanent absorption in

Annexure-i



